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job typing  define requirements explicitly 

Concept 
The job typing tool facilitates the creation of explicit competency profiles (job definition). Multiple participants 
on key positions in the organisation can give their feedback.  Optionally, this feedback can be used as input for 
discussion 

A competency profile can be used for the creation of an optimal assessmentprogram. 

example screen 
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scales numerical  numerical reasoning 

Concept 
Measures the ability to draw logical conclusions from complex numerical information that is presented in tables 
and charts. Additionally, this test measures the ability to retrieve relevant information when confronted with 
different type of questions. The handling of the test is analogue to modern office software. 
Each test is generated by an item generator at run-time which prevents faking-good when running uncontrolled 
online administrations. 

example screen 

 

Duration of test 
Testing time: 12 minutes; incl. instructions approx. 17 minutes 

 



 

 

    

 

scales verbal verbal reasoning 

Concept 
Measures the ability to draw logical conclusions from complex verbal information. Additionally, this test 
measures the ability to retrieve relevant information when confronted with different type of questions. The 
handling of the test is analogue to modern office software. 
Each test is generated by an item generator at run-time which prevents faking-good when running uncontrolled 
online administrations. 

Example screen 

 

Duration of test 
Testing time: 12 minutes; incl. instructions approx. 17 minutes 

 



 

 

    

 

scales clues information competency 

Concept 
Measures the information competence in complex situations. The task is to act as a substitute for a project 
manager and to be responsible for his e-mail inbox. The handling of the test is analogue to modern office 
software; this means new e-mails arrive during the completion of the test. The instrument generates score on 
how effective a participant is able to distinguish between relevant and irrelevant information and about the 
quality of the decisions partly based on incomplete information. 

Example screen  

 

Duration of test 
Testing time: 15 minutes; with instructions approx. 20 minutes 



 

 

    

 

scales cls inductive-logical reasoning 

Concept 
Measures inductive logical reasoning. The task is to find out rules and interrelations which assign tables to two 
different categories. The discovered rules need to be applied in order to assign new tables to the adequate 
categories.   
Each test is generated by an item generator at run-time which prevents faking-good when running uncontrolled 
online administrations. 

Example screen 

 

Duration of test 
Testing time: 12 minutes; with instructions approx. 17 minutes 



 

 

    

 

scales fx deductive-logical reasoning 

Concept 
Measures deductive logical reasoning. The task is to find out the operating mode of an element by means of 
exploration. The answer format and surveyed additional data exclude that guessed answers are correct.  
Each test is generated by an item generator at run-time which prevents faking-good when running uncontrolled 
online administrations. 

Example screen 

 

Duration of test 
Testing time: 15 minutes; incl. instructions approx. 20 minutes 



 

 

    

 

scales stm short term memory 

Concept 
This test measures the ability to make exact observations and the capacity of the short term memory.  In several 
subsequent sections the participant sees a number of different pictures. The task is to memorize these pictures 
and to mark those pictures which are identical to the ones he/she has seen before.  
Each test is generated by an item generator at run-time which prevents faking-good when running uncontrolled 
online administrations. 

Example screen 

 

Duration of test 
Testing time: 5 minutes; with instructions approx. 7 minutes 



 

 

    

 

scales numerical admin numerical interpretation 

Concept 

Measures the ability of finding and using numerical information shown in tables, lists and diagrams in order to 
answer different questions. As regards content the test has case study character due to a continuous company 
scenario. Each test is generated by an item generator at run-time which prevents faking-good when running 
uncontrolled online administrations. 

Example screen 

 

Duration of test  

Testing time: 12 minutes; incl. instructions approx. 16 minutes 

 



 

 

    

 

scales verbal admin verbal interpretation 

Concept 

Measures the ability to find and use straightforward verbal information in articles, lists and instructions for 
answering specific questions. As regards content the test has case study character due to a continuous company 
scenario. Each test is generated by an item generator at run-time which prevents faking-good when running 
uncontrolled online administrations. 

Example screen 

 

Duration of test 
Testing time: 12 minutes; incl. instructions approx. 16 minutes 



 

 

    

 

scales ix logical thinking 

Concept 
Measures logical thinking ability. The task is to detect the object corporate rule and find out the object that does 
not match this rule. Each test is generated by an item generator at run-time which prevents faking – which is 
good when running unsupervised online administra-tions. 

Example screen 

 

Duration of test 
Testing time=5 minutes; incl. instructions approx. 8 minutes. 

 

 

 

 

 

 

 

 

 

 

 



 

 

    

scales lst deductive-logical reasoning 

Concept 
Measures deductive logical reasoning. 

Example screen 

 

Duration of test 
Testing time=6 minutes; incl. instructions approx. 10 minutes 

 



 

 

    

 

scales Ict learning aptitude 

Concept 
The test measures the ability to memorize objects shown for a split second in their correct order. The test is 
made up of several sections and thus it examines the learning aptitude of a candidate as well. 

Example screen 

 

Duration of test 
Testing time=5 minutes; incl. instructions approx. 8 minutes. 

 



 

 

    

 

scales spr spatial reasoning 

Concept 
The tasks consist of geometric shapes with labelled areas. The task is to create a pattern which, if folded, forms 
a shown geometric shape. Each test is generated by an item generator at run-time which prevents forgery – 
which is good when running unsupervised online administrations. 

Example screen 

 

Duration of test 
Testing time=10 minutes; incl. instructions approx. 15 minutes. 

 



 

 

    

 

scales eql adaptive  numeracy 

Concept 
Measures basic numeracy. Each task of the test consists of an equation with gaps and a given result. The task is to 
fill the gaps with numbers so that the given result is correct. Each test is generated by an item generator at run-
time which prevents faking-good when running uncontrolled online administrations. The concept of the test 
prevents that participants using a calculator get any advantage. 

Example screen 

 

Duration of test 
Testing time: approx. 5 minutes; with instructions approx. 7 minutes 



 

 

    

 

scales mt multi tasking ability 

Concept 
Measures the ability to perform several tasks simultaneously (Multi-Tasking). The measurement takes place in 
subsequent segments, so that the gradient of the multi tasking performance can be measured, too. Each test is 
generated by an item generator at run-time which prevents faking-good when running uncontrolled online 
administrations. 

Example screen 

 

Duration of test 
Testing time: 5 minutes; with instructions approx. 7 minutes 
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Introduction 
All online quality characteristic instruments are adaptive computerized questionnaires that measure individual 
values, motives and interests. The questionnaires are based on the adalloc measurement technology developed 
by cut-e. This technology makes it possible to get highly differentiated profiles of personal values, motives and 
interest within very short administration periods.



 

 

    

 

Shapes executive 
Concept 
Optimized for senior management; considerably changed and extended version based on the shapes standard-
version; 24 scales. 
Example screen 

 

 

 

 

  

 

 



 

 

    

 

Shapes  

Concept 
Measures expert and management behavior/potential; 18 scales; appropriate for middle and higher management. 

Example screen 

 

 

 



 

 

    

 

Shapes basic  

Concept 
Shapes basic offers the opportunity to assess competency based potential directly relevant for operational jobs 
when there is no need for information about further developing towards roles as it is done in shapes. This is for 
example the case in selection processes of production work, service desk work or administrative work. 

 
Example screen 

 

 



 

 

    

 

Views  

concept 
Generally, a view is defined as the verbalized reaction towards an object of an acting person. In this definition 
objects could be people, groups of people, concepts or situations. Verbalized reactions could be of the kind: 
cognitive, affective or behavioural. 

 

The adaptive computerized questionnaire system views measures the verbalized cognitive reaction of a person 
regarding relevant aspects of his/her occupational context. 

Example screen 
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360º feedback  development and performance 

Concept 
360º feedback is a competency based questionnaire that gathers information of the development and 
performance of an employee. Persons that interact with this employee are asked to give their opinion by 
answering questions that are relevant to the employee’s function. 

Example screen 

 

 

 


